| KpIs

|:| Initiatives in Collaboration with the TEPCO Health Insurance Association (Collabo-Health)

Effects of Health Investments

Indicators for the
Implementation Status of
Health Investment Measures

Management Issues to Be
Addressed through Health
and Productivity
Management

Health Investments

(associated with various effects) Final Health-Related

Target Indicators

Indicators for Changes in Awareness
and Behavior among Employees

Seminars and Other

Participation Rate

Improvement in

Improvement 10 Improvement in Health
in the Periodic Awareness (uptake of health
Health Checkups —»0 Health Checkup ©) méagures)

Reduction in the Rate of
Employees with Metabolic
Syndrome (based on health

Programs Related to —>e Seminar Participant
Health Promotion Satisfaction checkup results)
®@ Improvement in Eating Habits
L 0 i eating breakfast, avoidin
Dissemination of lO(F))I/;) ncr?en;ﬂzgﬁﬂ of ( lagte-night meals) & Improvement o
Physical Hleaflth Squort - Information in Health e PO
Health e Dissemination Reduction in the Rate of Literacy on Safety
A Employees Drinking >360 ml i
| i th of Sake per Day on Average Fu”'“. our
Health Guidance for —>° nlﬁraol\t/ﬁrgendtz:gctee Responsibilities
High-Risk Individuals* Ul .
Completion Rate @)©@) Reduction in the Number of
@ High-Risk Individuals*
Improvement in the
Specific Health gpeciﬁc Health Increase in thg Ra’_ce.of
Guidance —>° Guidance ©)D)  Employees Maintaining
Completion Rate ©OF  Exercise Habits (=2times/
week, 230 minutes each)
. . Increase in Smoking .
Smok;rrlg igﬁatlon _’G Cessation Program ® Reduct!on inthe
g Participants Smoking Rate :
A Healthy, Vibrant
Workplace for
Every Employee
Mental Health Seminars Increase in the Rate of
Improvemen_t n Employees Getting Adequate
Understanding Quality Sleep | .
mprovemen
Education for Mental Improvement in Reduction in the Rate of n PrOqutIYIty
Health Improvement =€) Understanding of Line ©) Long-Term Mental (reductionin
and Prevention Manager Training Health Leave present§e|sm
an
. absenteeism)
e Improvement in the Reduction in the
Stress Checks ~— ==» Stress Check \
Participation Rate ) High-Stress Rate
Customer-
100% Completion Rate focused
Use of Stress Check for Workplace
Analysis Results -0 Environment Dare to
Improvement Activities T GEne
100% Interview ©) Reduction in the Number of
Measures to Prevent — @ Completion Rate for High-Stress Workplaces
Organi Long Working Hours Employees Working
sani- Long Hours Improvement
zational \ Reduction in Long-Term in Employee
Health o Leave through Early hai
@ Redyctlon n Intervention for Employees Well bilng
Overtime Hours with Health Concerns engaézvrggnt and
well-being)

Leave-Taking

Measures to Promote

—-®

Increase in the
Number of Paid Leave
Days Taken

Reductionin Total
Working Hours

*High-risk individuals are those with a health checkup rating of D or worse who are deemed by an occupational physician to require in-person health guidance.





